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Gender Studies

Library, consultation, information and advogacy centré
Legal Help line

Activities for Employers: consultations, Firm of the
Year, Audit Equal Opportunities

Activities for public authorities: seminars, Public
Authority of the Year, gender budgeting

Advocacy: antidiscrimination, family policy, LGBT,
violence against women, etc.

Conferences, seminars, publications



Figures

» \Women’s wage to men’s wage:
— Median: 80,2 % (2007)
— Average: 75,2 % (2007)
» Vertical and horizontal segregation (women makes

4 % In senior management position; women more
represented in low paid sectors)

» Difference between average wage of men and

women in the same company at the same position
IS 11-12%



Legislation

* International and EU legislation

 Anti-discrimination Act; forbids
discrimination in remuneration

» Labor code: equal pay for work
of equal value, equal treatment




Protection against Discri

 Judicial settlement

* Alternative dispute resolution:
— Negotiation
— Complaint to manager
— Appeal to state agency (Labour inspectorate)
— Mediation

 Other actors:

— Ombudsman office
— NGOs




Institutional Support and Eqt

« Government office:
Gender Equality Unit

* Government priorities
and practices in
promoting equal
opportunities between D ——
women and men

» Statistics =




Positive Actions: NG

 Gender Studies: Company of the
Opportunities, Audit Equal Opportunities,

 Counselling Centre for Citizenship, Civil and
Human Rights: Manual for the management of
labor disputes in the area of equal pay for men and
women for equal work or work of equal value,
Methodology of evaluation criteria of non-
discriminatory access to the pay for men and
women for equal work or work of equal value for
employers




Good Practice

* Provident Financial
— Methodology HAY GROUP

— Directive: definition and
rules: method of payment,
the individual components
of wages, bonuses and
benefits for employees and
managers, overtime

— Campaign: “700 women'’s
crowns is 1000 men’s
crowns”




EQ-Train Training

EQ-Train

Equality-Training for Trainers

Target group: NGOs, state Officers,
teachers

Materials: textbook, quiz, statistics,
newsletter

Enlargement of the training:
legislation, research, collective
bargaining (in relation to equal pay)

Positive evaluation, participants will
mainly include parts of the training
into trainings about gender equality



Thank you for attention!

Gender Studies
www.genderstudies.cz
office@genderstudies.cz
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